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Product Statement

Any unreleased services, features, functionality or
enhancements referenced in any Workday document, roadmap,
blog, our website, press release or public statement that are not

currently available are subject to change at Workday’s discretion
and may not be delivered as planned or at all.

Customers who purchase Workday services should make their

purchase decisions based upon services, features, and functions
that are currently available.
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FREn 2 = Nonfarm Business Sector: Labor Productivity (Output per Hour) for All Workers
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FRED 2/ = Monfarm Buginess Sector: Labor Productivity (Output per Hour) for All Workers
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Office Occupancy (Kastle Systems)
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Mean Model Success Rate

Model Success Rate vs Human Completion Time
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Al Foundation
1. Skills Cloud
2. suggested Skills for Workers
3. Task Recommendations

4. Contextual Task Assist: Explain,

Summarize, Answers
5. Search Insights
6. Intelligent Answers

Accelerate B Assist Transform

sy

1. Workday Assistant
2. Demand Forecasting for Scheduling
3. Career Hub
4. Talent Marketplace
5. Learning Recommendations
&, Recommend Replacement Workers
7. Match Workers based on business
parameters and worker preference
8. Labor Demand Management
3. Al-based Shift Generation
10. Payrall Insight
11. Peakon Text summarization
12. Peakan Semantic search
13. Paakon Topics
14. Peakon Priorities and Strengths
15. Peakon True Benchmark
16. Peakon Attrition predicticns
17. People Analytics Skills
18. People Analytics Trend and Gap Insights
19. Compensation Survey Management
20. Change Job Recommendations
21. Candidate Skills Match
22 Generate Ad Hoo Worker Communication
23. Time Anomalies for Managers
24. suggested jobs for External Candidates
25. Suggested Skills for External Candidates
26. Suggested Skills for Job Profiles
27. suggested Skills for Job Requisition
28. Semantic Search for External Career Sites
29, Generale Job Description for Job Requisition
30. Generate Knowledge Article
3. VNDOLY Candidate Best Match Index

. HiredScore Recruiting Coach

. HiredSeare Internal Mobility coach

. HiredScore Diversity & Inclusion Coach
. Hired5core Talent Rediscovery

. HiredScore Contingent Hiring

. Evisort Document Intelligence
. Evisart Contract Collaboration
. Evisort Docurment Drafting and Analysis

[l e U L V- N
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. HiredScore Hiring Manager Productivity Hub



2025 R1

Al Foundation
1. Conbextual Task Assis: Explain, Summarize, Answers
2. Workday Al Gateway: HCM Recommender
3. Workday Al Gateway: Intelligent Answers
4. Warkday Al Gateway: Data Queny API

Accelerate

1. Ad Hoc Worker Communications w Al Text Editor +

2. Al Text Editor for job Desoriptions on job Profiles and job
Requisitions +

3. Core HCM: [ntelligent job Architocture Hub, Market Skils, Find
Similar jabs, Skilis Based Analytics, job Profile Anomalies

4. Worieday Everywhere: Alsomatic Time Entry

5. Feakore Multlingual Language Suppart +

&. Talent Highignts +

Assist
1. HiredSeores Skils Clowsd maeching capasiizies
2. Recomemended Prommpt Values for Time Type
3. Astondice Assist +
4, Hiredscores Feich Fast Agplicants & Prospects in Workday
5. HiredScone: Fetch Suggested Warkes in Workoay
L

. Talent Optimization: Imgroved Suggested Sidlls far Worker and job

Frofilcs
HiredSeone: Suggested jons in Career Hug

o

Team Dynamic Suggestions
. Skilis Data Foundation

10. jowsmnoys Suggested Transiations

1]

Opporturity Marketplacs Suggested Projects, Learming and Flex

2025 RZ

AT Foundation
1. Worikday Al Gateway: Anomaly Desection

Accelerate
1. Caliections Letter Gon AL+
2. Workday Assistant In Frocurement +
3. Gen Al Feedback +

Aszist
1. Feople Analytics: Smart Focus Ensights and Smart
Summary +
2. Data Anabysis & Data Source Discoverny +
3. Al Matching for Manual Bank Recondliation
4, Suggested Connecticns in Dnboarding Flars

Transform
1. Front Line Warkss Al Agent
2. Workday Cotimize
3. Fayrall Agere &4
4. Cantracts Agent &
5. Fmancial Audit Agent *&

&. Follcy Agent

+ Gonerative Al *Detail slides avalable shorthy' name subject to change ** Fanscast to be E& 2025 RZ

2026+

Accelerate

1. Autamatic Expense Creation & Compilation +

2. Recurring Expenses Automation +

3. Time Ancmalies Detection

4. Dptical Character Recognitian [OCR) for Student Transcripes 4

5. EMing Emor Anomalies

E. Autamatic Expenses Allocations +

7. Genbl-powersd Imenviow Feedbac +

B. Career Hul: Suggested Skill Imiprowemen, Skill Descrigtions and
Develapment lems +

Aszist
1. Recommended Prompt Values for Abscnon Reguests
2. Travel Roguest F Spend Autharization Auromatian +
3, Recommended Prompt Values for Assigning Wark Schodulies
4. Data Entry Check for Absenioe
5. Expanded Devcioper Copliat Capabilities +
E. Al Ruie Maintcnance for Bank Recond lation
7. Warkday Assistar In Procurement (Undate) B faich Warkday
Sidebaer Assistang) +
B. Man-Catalog Requisitions Suggestions +
5, Mentor & COnMECTion Suggestions in Career Hub & Oppartunity

Marketplace
10. Healthcare Anatytic Agplication: Incliigent Varianee Anatysks +

Transtform
1. Employes Webiness and Burnout Chedk +
2. Ansence Forccaszing +
3, Succession Agens
4. Rescruiter Manager Agent AL+
5. Acrounting Agent Al 4
E. Upskil Curator &
7. Performante Management Agert A 4
H. Dnboarding Agent AT *
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Workday Agents Customer Extend Agents ‘ 3rd Party Built 3rd Party Agents

(built by Workday) (Extend Pro)
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T _

(Interfaces w/Workday) {no Workday interaction)

Agent System of Record (ASoR)

Registry Skills/Capabilities,
(Identity, Roles, Security,
Cost) Oversight

UX & Task

¢ Marketplace
Orchestration P






